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INTRODUCTION

WHY JOIN BOMA?

CAPITAL REGION BUILDING OWNERS ASSOCIATION
BENEFITS OF MEMBERSHIP

Capital Region BOMA is comprised of building owners, managers, developers, leasing profession-
als, medical offi ce building managers, corporate facility managers, asset managers, and providers 
of the products and services needed to operate commercial properties from the following counties: 
Albany, Columbia, Fulton, Greene, Montgomery, Rensselaer, Saratoga, Schenectady, Schoharie, 
Warren, Washington, and Ulster.

BOMA is a primary source of information on offi ce building development, leasing, building operat-
ing costs, energy consumption patterns, local and national building codes, legislation, occupancy 
statistics and technological developments.

In addition, CRBOMA provides the following benefi ts that enhance the value of your membership:

 Informative and Thought Provoking Breakfast or Luncheon Programs
 Networking Opportunities 
 Interactive and Resourceful Web Site
 BOMA Discounts to FedEx 
 Free Job Posting on line
 Advocacy Day:  Forum to Lobby and Petition your voice on areas of concern to State 
 Offi cials
 Earn Professional Designations (RPA, FMA, SMA,SMT)
 Capital Region BOMA Static Sign
 Participation in BOMA Mid Atlantic Conference
 Participation in BOMA International and Every Offi ce Building Annual Conference
 Annual BOMA Golf Day
 Quarterly E-Newsletter
 Educational Class Programs
 Webinars, Seminars
 Free information on grass-roots lobbying tools, such as CapWiz and BOMA International’s
 Legislative Action Resource Center
 Participation in Annual TOBY Awards
 Opportunity to Participate in Committees
 Inexpensive Advertising and Sponsorship Opportunities
 New Member Socials
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PROFESSIONAL DESIGNATIONS

BOMI DESIGNATION PROGRAMS

WHAT BOMI EDUCATION CAN DO FOR YOU: New technology, management techniques, and 
best practices...security and safety risks...growth of the international commercial real estate mar-
ket...industry consolidation and globalization.

These are just a few of the challenges that are rapidly changing the property management indus-
try.  A BOMI education can help you to effectively manage the many forces that are shaping the 
industry and your job, so you can be even more effective, productive, and valuable to your com-
pany-or potential employer.

BOMI Provides You With the Critical Skills and Knowledge You Need To:  
Improve Your Skills:  BOMI’s expert curriculum developers incorporate leading-edge best practices 
into each course, helping you stay current even as the industry rapidly evolves. 

Grow Your Career:  BOMI coursework and designations can help you fast track your career by 
increasing your earning potential, satisfaction, and job security.

Stand Out:  Whether you complete a single course or a full designation program, BOMI course-
work empowers you with the confi dence that will help you become noticed by your superiors and 
potential employers.

BOMI Provides You With an Edge by Helping You:  
Learn More & Earn More:  In today’s competitive job market, skilled, knowledgeable property and 
facilities management professionals are in demand and can command high salaries.  BOMI courses 
provide the cutting-edge knowledge that will help you increase your earning potential as you 
build your current career or branch out into exciting new areas of commercial building and facili-
ties operations and management.

Increase Your Marketability:  By increasing your knowledge and developing your skills, you will 
stand out among other candidates in any employer’s search for the best and brightest.  Here is 
further testament to how much employers value a BOMI education:  75 percent of the profession-
als enrolled in our designation programs have their tuition paid in full or in part by their employ-
ers.

Position Yourself for Success:  BOMI courses help increase your confi dence to communicate effec-
tively with owners, tenants, company leaders, and co-workers-and help you to garner support from 
a network of other top professionals.  At the same time you pursue your studies, you will enhance 
your job security, add prestige to your resume, and position yourself for greater responsibility, vis-
ibility, and earnings.



PROFESSIONAL DESIGNATIONS

BOMI DESIGNATION PROGRAMS

WHAT BOMI EDUCATION CAN DO FOR YOUR COMPANY: Technological advances, market 
volatility, and heightened public security mean that your clients demand an unprecedented level of 
expertise from their property and facilities management team.  Staff at all levels of your organi-
zation, from line technicians up to the executive suite, require high-quality professional training to 
keep them current with the latest industry trends and information-and customers satisfaction.

Bottom line: your company is only as successful as your individual team members.  Your challenge 
is to give your team the tools they need to advance.  BOMI’s educational programs enable your 
employees to perform their best-and keep your company competitive-by helping your organiza-
tion achieve:
  
  Improved staff retention
  Lower recruitment costs
  Improved communication, teamwork, and decision making
  Consistently high standard of service delivery

Bridge the Skills Gap-Turn to BOMI for Unparalleled:  
Flexibility:  BOMI fi rst into your team’s busy schedule with on-site training, self-study, and acceler-
ated study programs, as well as e-learning opportunities.  In a recent survey, 53 percent of BOMI 
graduates stated that BOMI’s fl exible study methods infl uenced their decision to pursue a designa-
tion.

Expertise:  Our curriculum designers work with leasing industry practitioners to create cutting-edge 
training programs relevant to the industry and challenges that your company is facing today.

Customization:  BOMI can assess and identify your staff’s training needs, and then create pro-
grams tailored to your organization’s exact requirements.





COMMITTEES

COMMITTEE LIST

Becoming involved in a committee is one of the best ways to enhance your BOMA experience. 
Committee participation provides countless networking and leadership development opportunities. 
Participating in a committee is also a rewarding way to gain a better understanding of the asso-
ciation. 

Sign up now for a BOMA-Capital Region committee.  Call the BOMA-Capital Region offi ce at 
518.694.5016.

TOBY Committee
Plans and conducts the activities leading to the selection of The Offi ce Buildings of the Year and 
Earth Awards. 

Committee charges: 
    Generate interest in entering the competition
    Conduct workshops on how to enter and judge
    Manage the entry and judging process
    Discuss how to simplify the entry and judging process
    Assist with sales of sponsorships

Golf Day Committee
Plans and conducts the annual BOMA-Capital Region Spring Sports Outing, which typically in-
cludes a golf and tennis tournament. 

Committee charges: 
    Choose location for sports outing
    Assist in securing sponsors and players
    Provide event-planning guidance to staff
    Provide on-site volunteers for registration, awards program, etc.

Membership Committee
Plans and conducts the ongoing membership recruitment and retention program of the association. 

Committee charges: 
    Continue implementation of membership marketing plan
    Develop plan to communicate membership value to owners
    Interview non-renewing members to develop trend analysis on how we are not meeting needs,
    engaging members, etc.
    Integrate more industry categories into BOMA membership and expand the demographics of
    BOMA membership
    Continue to target the top 25 property management companies in the Greater Capital Region



COMMITTEES

COMMITTEE LIST

Professional Development Council
Approves professional development programs and ensures courses are offered for the RPA, 
FMA, SMT and SMA designations. 

Committee charges:
    Key objective: Identify groups with the best education and seek ways to allow our 
    members  to participate and reciprocate with industry partners
    Offer BOMI courses leading to certifi cations
    Increase professional development opportunities on the web through increased industry
    information
    Identify new subject areas to meet the needs of owners, asset managers, facility 
    managers, property managers and allied members

Communications Committee 
Determines the theme for each quarterly issue of the Offi ce & Commercial Real Estate Maga-
zine and suggests articles ideas and topics for the magazine. 

Committee charges: 
    Develop theme and story ideas for each issue of the e-newsletter
    Focus on providing useful information to property and facility managers
    Review all articles and columns to ensure appropriateness for publication

Government Affairs Committee
Monitors, studies, and recommends policy and advocacy strategies on legislative and regula-
tory matters that affect the commercial real estate industry. 

Committee charges: 
    Expand plan for grass-roots lobbying to engage more members in advocacy efforts
    Work with PAC raise awareness and support
    Use BOMA Day to reinforce relationships with key legislators
    Build coalitions around key issues
    Work to generate quarterly advocacy and PAC reports for publication
    Work to distribute regular advocacy reports during the legislative session
    Improve communication about BOMA Capital Region’s efforts to decision-makers in 
    member companies



TOBY AWARDS

Annual BOMA TOBY Awards

The Offi ce Building of the Year (TOBY) Awards are the most prestigious and comprehensive 
programs of their kind in the commercial real estate industry recognizing quality in offi ce 
buildings and rewarding excellence in offi ce building management.

During the competitions, all facets of a building's operations are thoroughly evaluated. Build-
ings are judged on everything from community involvement and site management to environ-
mental and "green" policies and procedures.

LEVELS OF COMPETITION
The competition consists of three levels. The competition begins at the BOMA local association 
level, winning entries advance from there to the regional level and, fi nally, regional winners 
advance to the international level. 

CATEGORIES 
The following is a list of categories that BOMA Members enter each year to have their prop-
erty entered to be recognized as being the best.  The categories are:

    Medical Offi ce Building

    Suburban Offi ce Park (Low Rise)

    Suburban Offi ce Park (Mid Rise)

    Suburban Offi ce Park (High Rise)

    Government Building

    Buildings Under 100,000 SF

    Buildings 100,000-249,999 SF

    Buildings 250,000- 499,999 SF

    Buildings 500,000-1,000,000 SF

    Corporate Facility

    Industrial Offi ce Park

    Renovated Building

    Historical Building

30 Century Hill Drive 
Blueshield of Northeastern NY 

Latham, NY 
“Winner of 2008 TOBY  Award for Corporate Facility” 









CONTACT

JOIN TODAY!

For more information or questions you need answered please contact:

BUILDING ASSOCIATION EXECUTIVE

Capital Region BOMA

1450 Western Avenue, Suite 101

Albany, NY 12203

518.694.5016

518.463.8644

crboma@caphill.com

www.BOMA-Albany.com


